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Plato said, in the Republic, "I am myself reminded that we are not
all alike; there are diversities of nature among us that are adapted to dif-
ferent occupations." A more recent writer has observed, "Our pres-
ent educational system is better equipped to give eight years of the
wrong kind of education to its pupils than eight hours of competent
psychological guidance in the choice of the right type of education."1
In other words, children are better fitted by nature for some
occupations than for others, but our schools (for lack of adequately
trained counselors) are unable to advise each child individually about
his qualifications and the occupation that is most appropriate for him.
The ineffectiveness of our schools in vocational guidance is illustrated in
the results of & Fortune magazine poll on the question: "If you could go
back to the age of eighteen and start life over again, would you choose a
different career or occupation?" The results are shown in Table 65. 2

However, it is erroneous to conclude that no vocational counseling is
being done in our schools. Some schools have well-trained counselors
and make a specialized study of the qualifications of each pupil and of

Link, H, CL, Wheat and Chaff in Vocational Guidance, Occupations, October,

Fortune, January,
140